TIMELINE OF SELECTED EXECUTIVE COMPENSATION RELATED ACTIVITY
1965 
· Senate Concurrent Resolution No. 51 of the 1965 General Legislative Session directs the CSU and the UC to submit to the CPEC, information on faculty salaries for their respective institutions and for a set of comparison colleges and universities. CPEC develops estimates of the changes in faculty salaries required to attain parity with the respective comparison groups.  Parity figures are reported annually to the Department of Finance and the Legislative Analyst and used in the determination of salary levels for the forthcoming fiscal year.  This faculty salary methodology is reflective of several compromises among interested parties (including the CSU, UC, DOF, LAO, and a faculty advisory committee).

1992
· In the 1992-93 budget bill the Legislature declares its intent that the UC and CSU annually report to the CPEC the level of the total compensation package for executives of the two segments, and that the CPEC review the information and transmit its comments to the Joint Budget Committee and the appropriate fiscal and policy committees of each house by March 1. CPEC is directed to review and comment on the structure and amount of salary compensation paid to systemwide and campus-based executives.  Though vetoed by the Governor, the segments comply with the Legislature’s request and begin annually submitting the requested information on January 1, 1993, and the CPEC issues a series of annual reports on executive compensation. 
http://www.cpec.ca.gov/CompleteReports/1993Reports/93-04.pdf
2004 
· The CPEC begins to raise concerns that the methodology used in making salary comparisons for executives does not present a complete picture of the value of the individual compensation packages as the information submitted by the segments does not consider the benefits and perquisites provided.
http://www.cpec.ca.gov/completereports/2004Reports/04-15.pdf
· A series of media articles are written criticizing the UC for providing undisclosed additional compensation in the form of bonuses, administrative stipends, and relocation packages to faculty and administrators while at the same time increasing student fees. 
· The UC Regents appoint the Task Force on Compensation, Accountability and Transparency to conduct an independent review of the UC's compensation policies and practices and to recommend reforms. Among other things, the Task Force recommends that a similar group be convened in three years to review and report on the UC's progress in implementing the recommendations of the 2006 Task Force.

http://www.universityofcalifornia.edu/news/compensation/taskforce_report.pdf
2006
· The California State Senate Education and Senate Budget Committees hold two informational hearings on UC Compensation Practices in February.
· CPEC convenes a Compensation Study Advisory Committee (including the CSU, UC, CCC, DOF, LAO, and CPEC) to examine the utility of CPEC compensation studies and to make recommendations for improvements.  
· CSU adopts a number of new policies regarding executive compensation and transition programs.

http://www.calstate.edu/HRAdm/Policies/etps.pdf
http://www.calstate.edu/exec_comp/documents/housing_auto_allowance.doc
http://www.calstate.edu/exec_comp/documents/transitional_compensation.doc
· The BSA issues its report University of California: Stricter Oversight and Greater Transparency are needed to improve its compensation practices. 
http://www.bsa.ca.gov/pdfs/reports/2006-103.pdf
2007 
· The Senate Education Committee and Budget Subcommittee on Education hold a joint informational hearing on CSU/UC Employee Compensation Practices in March.

· The UC announces it has adopted a wide range of reforms, influenced by the work of its Task Force on Compensation, Accountability and Transparency and various audits, to improve the ways in which compensation, benefits and perquisites for the University’s senior managers and executives are approved, monitored and publicly disclosed.
http://universityofcalifornia.edu/news/compensation/compreforms0507.pdf
· CPEC discontinues its executive compensation studies due to resource constraints as the result of budget reductions. 
· The BSA issues its report California State University: It needs to strengthen its oversight and establish stricter policies for compensating current and former employees.  
http://www.bsa.ca.gov/pdfs/reports/2007-102.1.pdf
2008  
· The CSU Board of Trustees reviews and adopts the recommendations of the Trustees’ Ad Hoc Committee on the Bureau of State Audits Reports, a response to the 2007 audit by the BSA. 
http://www.calstate.edu/bot/agendas/jan08/Bot.pdf
2009  
· The UC issues its follow-up report of the Task Force on UC Compensation, Accountability, and Transparency. 
http://www.universityofcalifornia.edu/regents/regmeet/nov09/c1attach.pdf
2011

· The Governor submits a letter to the CSU Board of Trustees prior to their August meeting expressing concern over top administrator pay packages and requesting that they rethink the criteria for setting administrator’s salaries.
http://gov.ca.gov/docs/SKMBT_C45011071120240.pdf
· The CSU Trustees meet in August and take action to approve a $100,000 increase over the predecessor’s salary of the newly appointed President of the San Diego State University.  The Trustees also announce that they will appoint a special committee to review the policy regarding the selection of presidents, as well as the policies and practices with respect to executive compensation. 
http://www.calstate.edu/bot/agendas/Sep11/UFP.pdf
· The UC announces merit increase program for faculty and non-represented staff members.
http://atyourservice.ucop.edu/news/general/chancellors_faculty_staff_merit_increase.081711.pdf
· The September 2011 agenda of the UC Regents meeting includes a discussion item which notes that, pursuant to a request by the Chair and Vice Chair of the Regents’ Committee on Compensation, the Office of the President intends to undertake a comprehensive review of the compensation paid to chancellors at other universities. Once the study and analysis is finalized, the details will be presented in open session at a meeting of the Board of Regents in 2012.
http://www.universityofcalifornia.edu/regents/regmeet/sept11/c1.pdf
